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Recognition:  The Board of Education will be recognizing several groups this evening, at 
this time I would like also to acknowledge our Odyssey of the Mind teams; the staff 
members who are retiring, especially Principal Joan Harris; the Student Liaisons to the 
Board of Education and our outgoing PTO/PTSO officers.  Thanks for all of your efforts.   
 
Joan Harris has served the district for thirty-seven years.  She has taught in four of our 
elementary schools, served as Vice Principal at Sampson G. Smith and has been the 
Principal of Hillcrest School for the past three years.  I would like to take a moment to 
share part of an email from one parent at Hillcrest School which was sent to Principal 
Harris and copied to me, “I have to thank you for setting such high standards and being 
an excellent role model for your staff and your students.  As a parent and a professional, I 
believe it is your genuine concern for your student's well-being that shines through and 
has made this year a success.” When referring to Mrs. Harris and one of her staff 
members the parent went on to say, “I believe that it was both of your sincere efforts to 
create a positive atmosphere that has made such a difference.”  I could not concur more 
wholeheartedly with the sentiments expressed by this parent.  Moreover, I believe that 
this parent’s regard for Mrs. Harris is emblematic as to how students, teachers, parents, 
her colleagues and I feel about her as a lifelong educator and person. Congratulations on 
your retirement Joan and thanks for your years of service.    
 
QSAC:  The Franklin Township Public School district has completed QSAC, a 
monitoring and evaluation process, begun in early August, 2010.  The QSAC process 
required the assembling of massive amounts of documentation to support that our district 
is aligned with regulations, provides protocols and policies to its staff, students, and 
parents, and adheres to state mandated instructional practices.  
 
The five focus areas that were reviewed are referred to as District Performance Review 
indicators. They are: Instruction and Program, Personnel, Fiscal Management, 
Operations, and Governance.  
 
The concentrations in each area are: 
 

• Instruction and Program- Student Performance, Curriculum, Instruction, 
Mandated Programs, Early Childhood Programs, and High School/Graduation 

• Personnel- Licensed Personnel, Personnel policies, Professional development 
• Fiscal Management- Budget Planning, Financial and Budgetary Control, Annual 

Audit, Restricted Revenues, Efficiency 
• Operations- Facilities, NJSMART, Student Conduct, School Safety and Security, 

Student Health, Student Support Services 
• Governance- Student Achievement, Board Training, Disclosure, Operation, 

Ethics Compliance, Policies, Procedures and Bylaws, Standard School Board 
Practices, Annual Evaluative Process, School Board/Administration 
Collaboration, Budget Priorities, Communication 



Once the district completed its self-rating, the Somerset County Superintendent’s office 
spent several days reviewing our documentation, conducting interviews with a variety of 
district staff, and ultimately, providing a rating for each of the DPRs.   
 
On four of the five DPRs, the district was rated by the County as being 80% or above 
(see specific ratings below).  These ratings indicate “high performance” in each of those 
areas.  In the area of Instruction and Program, the district received a rating of 64%, due to 
the district not making Annual Yearly Progress (AYP) on the state standardized tests. 
 
For any DPR area that does not meet 80%, the district is required to develop a District 
Improvement Plan detailing the district’s strategies for improvement in that area.  This 
Plan will be developed over the next few weeks, and presented to the Board and public at 
the September 8, 2011 Board meeting  
 
This is the matrix provided by the state for the Franklin Township School District QSAC 
ratings by DPR areas: 
 

 
 
You will find this information, as well as, the district and county ratings for each area’s 
specific indicators on the district website beginning tomorrow morning. 
 
AYP Status:  One of the two reasons why the district did not receive a high performance 
rating in our QSAC review in the area of instruction and program was because none of 
our schools made Adequate Yearly Progress last year. A school’s AYP status is based on 
41 indicators.  If a school fails in any one of those indicators, it will not make AYP 
status.   
 
On November 16, 2010, a special Board Meeting was held at which time the Assistant 
Superintendent for Curriculum and Instruction presented information on the district’s 
testing results and the AYP status of our schools to the Board of Education and the 
public.  This presentation was posted on the district web site at that time.  Currently the 
No Child Left Behind page of the district web site lists information pertinent to the AYP 
status of our schools including letters sent home to parents as well as each school’s 
unified plan.   
 
We must, and we are, continuing to strive to improve the AYP status of all of our 
schools.  As I noted above, part of the QSAC process is to provide a District 
Improvement Plan detailing the district’s strategies for improvement in the area of 
Instruction and Program.  This information will be presented to the Board and public at 
the September 8, 2011 Board meeting.   
 
 
 



Summer School:  The Hunterdon County Educational Services Commission is offering a 
summer educational opportunity for students in need of reviewing a course previously 
taken.  These classes will be held at Franklin Middle School from July 5th – August 1st, 
2011.  Pre-registration is at Franklin Middle School from 9:00-1:00 on June 30th and July 
1st.  No registrations will be accepted after July 6th. The fee per 5 credit course is $350.   
 
Shadows:  Award and Letter from Governor Christie 
 
Shadows:  The Stories Behind Bullying will be receiving the Golden Bell Leadership 
Award from the Mental Health Association in New Jersey tomorrow night.  Ms. Jennifer 
Little and Mr. Michael Pinnix, the faculty advisors to the project, recently received a 
letter from Governor Chris Christie complementing them on their work.  The letter from 
the Governor will be posted on the district web site shortly.   
 
Personnel Update:  In keeping with District practice, there are 2 staff members currently 
suspended with pay.    
 
Long Range Facilities Planning Committee:  On Wednesday, June 14, 2011 I attended 
the first of four meetings of the district Long Range Facilities Planning Committee. The 
purpose of this first meeting was to provide an overview of the process. As the work of 
this committee continues, Committee Chair Richard Seamon will report out on their 
progress.   
 
 
  
 

 


