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Did You Know? 
 
Sampson G. Smith School 
Congratulations to Terri Seggio for the SGS production of the Wizard of Oz.  We were in Kansas and Oz 
and even had a tornado.  Thank you to Bill Connell and his team for building the sets for the production. 
 
Franklin High School 
FHS is proud to host the Somerset County Finals in Girls Basketball this Saturday, March 1, 2014.  We 
are extremely proud that our girls will be competing that day against Gill St. Bernards at 1 PM.  Doors 
open at 11:45 AM.  The first 125 Franklin Township Public School students will receive free admission 
into the game (thanks to a generous donation).  The school is hosting a tailgate party in the FHS 
cafeteria from 12 - 12:45 PM for WARRIOR fans only.  More details are available on our website. 
Franklin High School Senior Sergey Eccles recently won the Boys Bowling State Champion High Game 
with a perfect game of 300! 
 
Franklin High School Cheerleaders made it to Florida and were only one point away from making the 
finals.  We are very proud of them and their hard work.  
 
Update on the Search for an Interim Superintendent  
The board had a meeting on Wednesday, February 26, 2014 regarding the search for an Interim 
Superintendent.  We anticipate that interviews will be conducted in March and we hope to be able to 
appoint an Interim Superintendent before the end of March.   
 
 
Before public comment begins, it is my role as Board President to remind you of a few things so that we 
can keep our focus on our students. 
 
As you are aware, the District is currently going through a considerable transition period.  We are in the 
process of identifying an Interim Superintendent, as well as entering the early stages of a Superintendent 
search.  The Board of Education and administration are collaboratively working to prepare the district for 
a transition that considers its impact on staff, students and the educational program. 
 
Understanding the challenges that lie ahead, it is more important now than ever to work together to 
protect our purpose as a school district and remain focused as we move forward with our first priority in 
mind, our students and their education. 
 
Since the beginning of the school year, we have faced difficult obstacles.  We are dealing with significant 
issues.   And in the interest of staying the course, I am asking for all of us, the Board, the administration, 
the staff, and the community as a whole, to come together in a spirit of cooperation, specifically during our 
Board meetings. 
 
During work and action sessions, the Board publicly conducts its business.  Opportunity is afforded for the 
public to comment.  Our commitment, as a Board, is to appropriate levels of transparency, timely 
communication and clarity of process.  This also extends to maintaining public order during public and 
executive sessions.  As such, the Board may, from time to time, make and enforce rules for the conduct 
of its meetings.  The Board does not wave its ability to enforce such rules by permitting their relaxation in 
the normal course of business (Board Bylaw 9322). 
 
To appropriately guide Public Participation in Board Meetings (Board Bylaw 9325.2), the presiding officer 
may interrupt, warn or terminate a participant’s statement when the statement is too lengthy, obscene or 
disruptive to the meeting.  Board members may call for a recess or an adjournment to another time when 
the lack of public decorum so interferes with the orderly conduct 
 
To protect rules of confidentiality and the privacy of our employees, we are to be reminded that 



the personal life of an employee is not an appropriate concern of the board except as it may directly 
prevent the employee from performing his/her properly assigned functions during the workday or effect 
his/her professional relationship with students (Board Policy 4119.22/4219.22). 
 
To appropriately address Community Complaints and Inquiries (Policy 1312), we will follow protocols for 
reporting those complaints and inquiries first to administration; and understand that anonymous 
communication and/or unfounded accusations shall not be considered by the Board. 
 
We thank you in advance for your anticipated cooperation as we work together to further our mission 
statement.  
 
I thank the Administration for their work on the budget, appreciate what was done and the decisions that 
were made to bring us to this point.  I look for the support of the community as the process continues.   
 


