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Policy   
 

HARASSMENT, INTIMIDATION OR BULLYING 
 
I.     Purpose of Policy/Expectation of Behavior/Prohibition 
 
The Board expects all pupils and employees to treat each other with civility and respect 
and provides programs to promote these virtues.  Disruptive or violent behavior interferes 
with a pupil’s ability to learn and a school’s ability to educate its pupils in a safe 
environment.  The Board recognizes its duty to ensure a safe school climate and has 
adopted policies and programs governing acceptable student conduct.  The State has 
mandated that the Board further address this duty by the adoption of a specific policy 
addressing incidents of harassment, intimidation or bullying. Hence, the Board prohibits 
acts of harassment, intimidation or bullying against any pupil.   
 
The Board also recognizes that there are rights and freedoms accorded to students 
enrolled in the public education system and that it has a responsibility to protect those 
rights and freedoms.  Amongst these are a student’s right to be treated with respect and 
their freedom from the fear of being threatened by another individual, whether it is on 
school grounds, at any school-sponsored function, or on a school bus.  
 
II.    Definitions and Examples of Acts of Harassment, Intimidation or Bullying 
 
A.   State Definition of Harassment, Intimidation or Bullying  
 
Generally, the State defines harassment, intimidation or bullying as follows:   
 
“Harassment, intimidation or bullying” is defined as any gesture, any written, verbal or 
physical act, or any electronic communication, whether it be a single incident or a series of 
incidents, that is reasonably perceived as being motivated either by any actual or perceived 
difference or characteristic, such as race, color, religion, gender, a mental, physical or 
sensory disability, sexual orientation, gender identity or expression, national origin or 
ancestry, or by any other distinguishing characteristic, that takes place on school property 
at any school-sponsored function, on a school bus or off school grounds as provided for in 
section 16 of P.L. 2010, Chapter 122, that substantially disrupts or interferes with the 
orderly operation of the school or the rights of the other students and that: 
 

1.  a reasonable person should know, under the circumstances, will have the  effect of 
physically or emotionally harming a pupil or damaging the pupil’s property, or placing 
a pupil in reasonable fear of physical or emotional harm to his/her person or damage 
to his/her property;  

 
2.  has the effect of insulting or demeaning any pupil or group of pupils;  or 
 
3.  creates a hostile educational environment for the student by interfering  with a 

student’s education or by severely or pervasively causing physical or emotional 
harm to the student.   

 
 
 
 
 



Page 2 of 21 

HARASSMENT, INTIMIDATION OR BULLYING (continued)  FILE CODE:  5131.1 
 
B.  Definition of Electronic Communication 
  
“Electronic communication” means a communication that is transmitted or received by 
means of an electronic device, including, but not limited to a telephone, cellular phone, 
computer, or pager, on school property, at any school-sponsored function or on a school 
bus.  For the purposes of this policy electronic communication also includes 
communication by means of electronic device, regardless of its place of origin, that 
substantially disrupts or interferes with the orderly operation of the school or the rights of 
the other students. 
 
C.  Additional District Definition of Harassment, Intimidation or Bullying 
 
In fitting with the above noted recognition of a student’s rights and freedoms, the Board 
would extend the definition of harassment, intimidation or bullying to include any act by a 
student toward another student which may be reasonably perceived as, or as having the 
effect of, one student attempting to exercise power or control over another student so as to 
deprive that student of his/her freedom from fear, or right to have his/her individual dignity 
respected.   
 
D.  Examples of Harassment, Intimidation or Bullying  
 
For the purposes of this policy, the following may serve as some examples of harassment, 
intimidation or bullying.  Please note that neither the State nor the district define these 
terms separately.  Incidents may be categorized as one term or the other, but the same 
consequences and remedial actions outlined in this policy apply to all.   
 

1. Harassment - Harassing behaviors are unwelcome, unwanted, and uncomfortable in 
the view of the recipient.  They have the effect of creating a hostile environment for 
the victim and/or a third party.  These may include, but are not limited to a pattern of 
teasing, name calling, delivering threatening messages (verbal, gestural, or textual), 
stalking, or spreading rumors.  The building Anti-Bullying Specialist, in conjunction 
with the building Principal, Anti-Bullying Coordinator and the Superintendent shall 
determine whether a behavior constitutes an act of harassment.   

 
Individuals subject to discipline or remedial measures under this policy for acts of 
harassment include not only those who overtly perform the behavior, but also those 
who enable the aggressor.  For example, a pupil who encourages, supports or eggs 
on another member of his/her group while he/she publicly ostracizes another student. 
 

2. Intimidation – Intimidating behaviors are those which intentionally try to make another 
person afraid or try to make another behave in a way that they do not wish to by use 
of an implied threat of physical or emotional harm.  Examples may include extortion 
for lunch money or one student forcing another to give up their seat, possessions or 
answers to an exam.  The building Anti-Bullying Specialist, in conjunction with the 
building Principal, Anti-Bullying Coordinator and the Superintendent shall determine 
whether a behavior constitutes an act of intimidation.   

 
Individuals subject to discipline or remedial measures under this policy for acts of 
intimidation include not only those who overtly perform the behavior, but also those 
who passively take part in the act.  For example, a pupil who encourages, supports 
or eggs on another while he/she threatens the victim in order to copy their homework. 
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3. Bullying-Bullying behaviors are similar to those which fall under harassment, but, 
unlike harassment, bullying does not require a pattern of behavior.  Examples of 
bullying may include threats of physical violence after school or a verbal attack 
pertaining to the victim or victim’s family concerning the above noted categories, i.e. 
race, sexual orientation, religion or national origin.  The building Anti-Bullying 
Specialist, in conjunction with the building Principal, Anti-Bullying Coordinator and the 
Superintendent shall determine whether a behavior constitutes an act of bullying. 

 
Individuals subject to discipline or remedial measures under this policy for acts of 
bullying include not only those who overtly perform the aggressive behavior, but also 
those who encourage the aggressive behavior.  For example, pupils who encourage, 
support or egg on a pupil to use physical force upon another.     

 
III. Consequences and Remedial Measures for Acts of Harassment, Intimidation or 
Bullying By Pupils, Classified Students and Staff 
 
A. Pupils 
 
Consequences and appropriate remedial actions for a pupil who commits an act of 
harassment, intimidation or bullying may include and range from positive behavioral 
interventions, restitution, restoration, corrective instruction or other relevant learning or 
service experience, student counseling and parent conferences up to and including short 
and long-term suspension or expulsion, as permitted by law.  
 
Both the consequences and remedial measures shall be designed to address and rectify 
the problem behavior; prevent another occurrence of the problem; and protect and provide 
support for the victim of the act.   
 
The following should be considered when determining the remedial action and/or disciplinary 
consequence for a student who has committed an act of harassment, intimidation and 
bullying:  the developmental age of the student as indicated by his or her grade or age 
equivalent; whether this is a first offense of the aggressor; whether this is the first report by 
the victim; any applicable history between the students and any pertinent family issues.   
 
As noted above, a student may be found to have committed an act of harassment, 
intimidation or bullying without being the individual who performed the overt act.   
 
In order to create a climate where acts of harassment, intimidation and bullying are not 
accepted, bystanders to acts of harassment, intimidation and bullying are encouraged not 
to participate in the act or give the aggressor an audience.  Instead these bystanders are 
encouraged to report the act to the appropriate personnel.  Further, a bystander may be 
considered an enabler at the discretion of the building principal designees, and may be 
subject to the same level of consequence/remedial action as the aggressor.   
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1.  Consequences -Consequences for a pupil who commits an act of harassment, 
intimidation or bullying shall be varied and graded according to the nature of the 
behavior, the developmental age of the student and the student’s history of problem 
behaviors and performance. Consequences shall be consistent with the Board approved 
Code of Student Conduct and all applicable law. 

 
Consequences for acts of harassment, intimidation or bullying are identified in the Code 
of Student Conduct and range from the minimum level of a conference to a level five 
offense which allows for the expulsion of the student.  

 
• Level 1 – School personnel will enforce appropriate disciplinary consequences for 

violations of the Student Code of Conduct that involve the students, 
parents/guardians, school personnel, and legal law enforcement as is appropriate. 

 
• Level 2 – Consequences will include conferencing and the assignment of detentions 

or other disciplinary remedies, but not out-of-school suspension. 
 

• Level 3 – Out of school suspension shall be given. At this level the student shall be 
removed from the school for a short time in accordance with School Board Policies 
and State Law per the following steps:  

 
o a suspension of one to three (1-3) days requires a parent conference to return to 

school; 
 

o a suspension of three to five (3-5) days requires a referral to SAC (Student Assistant 
Coordinator) and parent conference with principal; 

 
o a suspension of five to ten (5-10) days requires referral to I&RS team and parent 

conference with principal. 
 

Note – For Levels 1, 2 and 3 excessive cumulative suspensions at any level in a single 
year may result in: 

 
• referral to guidance counselor, SAC, I&RS (Intervention & Referral Service) or Child 

Study Team (CST);  
• change in academic placement; 
• additional behavioral intervention; 
• movement to Level 4.    

 
• Level 4 – Mandatory suspension shall be given and a mandatory assessment shall 

be conducted. At this level there will be a mandatory ten (10) day suspension of the 
student accompanied by an assessment for future placement. The student’s records 
will be reviewed by the building administration to determine if the discipline infraction 
requires program modification.  If the modification includes out of district placement 
in a non-classified situation approval of the Director of School Management and 
Student Advocacy is required. 
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A written summary of the building administration’s assessment, along with 
recommendations and/or actions taken by the Director of School Management and 
Student Advocacy will be presented to the Superintendent of Schools before the 
student is readmitted to school or is placed in any educational program. The 
Superintendent may refer to the Board of Education for consideration of Level 5 
adjudication. 

 
• Level 5 – This level may result in expulsion.  Level 5 provides for long-term 

suspension or permanent separation of the student from the school system: 
 

o ten (10) day suspension pending Board hearing; 
o home instruction pending Board hearing; 
o Board hearing pending expulsion. 

 
At all Levels repeated violations may increase the severity of the consequences. 
Administrators charged with the responsibility of creating and maintaining a safe 
and drug free environment may find it necessary to use options and procedures not 
covered in these action levels. 

 
2.  Remedial Measures-Remedial measures for a pupil who commits an act of 
harassment, intimidation or bullying shall be tailored to the nature of the behavior, 
sensitive to the developmental age of the student, and cognizant of the student’s history 
of problem behaviors and performance.   

 
The following remedial measures may be considered for the aggressor:  

 
• counseling;  

 
• restitution and restoration;  

 
• mediation; 

 
• behavioral assessment or evaluation, including, but not limited to, 

a referral to the child study team as appropriate; 
 

• and/or the development of a behavioral management plan.   
 
B.  Classified Pupils 
 
Classified pupils are subject to the same disciplinary procedures as nondisabled pupils and 
may be disciplined in accordance with their Individual Educational Program (IEP).   
 
However, before disciplining a classified pupil, it must be determined that: 
 
 The pupil's behavior is not primarily caused by his/her educational disability; and 

 
 
 
 



Page 6 of 21 

HARASSMENT, INTIMIDATION OR BULLYING (continued) FILE CODE:  5131.1 
 
 The IEP that is being provided meets the pupil's needs. 

 
Further, nothing in this policy should be construed as altering or reducing the rights of a 
pupil with a disability with regard to disciplinary actions or to general or special 
educational services and supports. 
 
C. Staff 
 
Consequences and appropriate remedial actions for any staff member who commits an act 
of harassment, intimidation or bullying may range from behavioral interventions up to 
disciplinary charges that could result in suspension or termination.  
 

1.  Consequences- Consequences for a staff member who has been found to have 
committed an act of harassment, intimidation or bullying include admonishment, 
temporary removal from the classroom (re-assignment), deprivation of privileges, 
withholding of increment, suspension, termination and where warranted, legal action 
against the individual.   All disciplinary sanctions must be implemented with 
consideration of the individual’s due process rights. 

 
2.  Remedial Action-Remedial action for a staff member who has been found to have 
committed an act of harassment, intimidation or bullying include restitution and 
restoration; mediation; and any counseling or treatment options available through the 
individual’s health insurance plan.  Where applicable, treatment options may be 
available under other district policies, i.e. substance abuse.   

 
IV.   District Staff Roles in Addressing Incidents of Harassment, Intimidation or 
Bullying 
 
In order to effectively respond and limit further incidents of harassment, intimidation and   
bullying in the district a combined effort of all stakeholders will be needed.  This includes 
central administration, teachers, guidance counselors, student assistance coordinators, 
other staff members, students, parents, volunteers, visitors and Board members.  While the 
Superintendent, building principals and/or their designees shall bear the primarily 
responsibility with regard to reported incidents of harassment, intimidation and bullying, the 
following outlines the duties of other specific staff members and their roles in the response 
to incidents of harassment, intimidation or bullying.   
 
A.  District Anti-Bullying Coordinator 
 
The Superintendent shall appoint a district Anti-Bullying Coordinator. S/he shall make 
every effort to appoint an employee of the school district to this position.  
 
The district Anti-Bullying Coordinator shall: 
 

• Be responsible for coordinating and strengthening the school district’s policies to 
prevent, identify, and address harassment, intimidation, and bullying of students; 

 
• Collaborate with school Anti-Bullying Specialists in the district, the Board of 

Education, and the Superintendent to prevent, identify, and respond to harassment, 
intimidation, and bullying of students in the district; 
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• Provide data, in collaboration with the Superintendent, to the Department of 
Education regarding harassment, intimidation, and bullying of students; and 

 
• Execute such other duties related to school harassment, intimidation, and bullying as 

requested by the Superintendent.   
 
The district Anti-Bullying Coordinator shall meet at least twice a school year with the school 
Anti-Bullying Specialists in the district to discuss and strengthen procedures and policies to 
prevent, identify, and address harassment, intimidation, and bullying in the district. 
 
B.  School Anti-Bullying Specialist 
 
The principal in each school shall appoint a school Anti-Bullying Specialist.  
 
When a school guidance counselor, school psychologist, or another individual similarly 
trained is currently employed in the school, the principal shall appoint that individual to be 
the school Anti-Bullying Specialist.  
 
If no individual meeting these criteria is currently employed in the school, the principal shall 
appoint a school Anti-Bullying Specialist from currently employed school personnel.  
 
The school Anti-Bullying Specialist shall: 

• Chair the School Safety Team; 
 

• Lead the investigation of incidents of harassment, intimidation, and bullying in the 
school; and 

 
• Act as the primary school official responsible for preventing, identifying, and 

addressing incidents of harassment, intimidation, and bullying in the school. 
 

C.  School Safety Team 
 
The district shall form a School Safety Team in each school to develop, foster, and maintain 
a positive school climate by focusing on the on-going, systemic process and practices in the 
school and to address school climate issues such as harassment, intimidation, or bullying.  
 
The School Safety Team shall meet at least two times per school year. 
 
The School Safety Team shall be appointed by the principal and consist of  
 

• the principal or his or her designee, who, if possible, shall be a senior administrator;  
 

• a teacher in the school;  
 

• the school Anti-Bullying Specialist (who shall serve as the chair of the School Safety 
Team); 

 
• a parent/guardian of a student in the school;  
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• and other members to be determined by the principal.  
 
The School Safety Team shall: 
 

• receive any complaints of harassment, intimidation, or bullying of students that have 
been reported to the principal; 

 
• receive copies of any report prepared after an investigation of an incident of 

harassment, intimidation, or bullying; 
 

• identify and address patterns of harassment, intimidation, or bullying of students in 
the school;  

 
• review and strengthen school climate and the policies of the school in order to 

prevent and address harassment, intimidation, or bullying of students; 
 

• educate the community, including students, teachers, administrative staff, and 
parents, to prevent and address harassment, intimidation, or bullying of students; 

 
• participate in the training required pursuant to the provisions of (N.J.S.A.18A:37-13 et 

seq.) and other training which the principal or the district Anti-Bullying Coordinator 
may request;  

 
• collaborate with the district Anti-Bullying Coordinator in the collection of district-wide 

data and in the development of district policies to prevent and address harassment, 
intimidation, and bullying of students; and 

 
• execute such other duties related to harassment, intimidation, or bullying as 

requested by the principal or district Anti-Bullying Coordinator. 
 
No parent/guardian who is a member of the School Safety Team shall: 
 

• receive complaints of harassment, intimidation or bullying of students that have been 
reported to the principal; 

 
• receive copies of reports prepared after an investigation of a harassment, 

intimidation or bullying incident; 
 

• identify and address patterns of harassment, intimidation or bullying of students;  or  
 

• participate in any other activities of the team which may compromise the 
confidentiality of a student. 

 
Any member of the School Safety Team with personal knowledge of or involvement with 
any case that comes before the committee must recuse themselves.   
 
V. Reporting Harassment, Intimidation or Bullying 
 
The Superintendent, principal and/or their designee shall be responsible for receiving 
complaints of harassment, intimidation or bullying as outlined in this policy.    
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Victims and parents are encouraged to report acts of harassment, intimidation or  bullying to 
the building principal or his/her designee. The Board recognizes that some acts of 
harassment, intimidation or bullying may not always be easily articulated and as such 
encourages victims and parents to consult with the building principal or his/her designee 
whenever they have a question about whether student conduct qualifies as harassment, 
intimidation or bullying.  
 
Reports of harassment, intimidation or bullying may be made in any form, including but not 
limited to, oral reports, written reports or electronic reports.  The Board shall allow reports to 
be anonymous, but no formal disciplinary action shall be based solely on an anonymous 
report. 
 
A.  Duties and Timelines for Reporting Acts of Harassment, Intimidation or Bullying  
 
All school employees, Board members, contracted service providers, pupils, visitors or 
volunteers who have witnessed, or have reliable information that a pupil has been subject to 
harassment, intimidation or bullying, have a duty and must report the incident as outlined 
below.  
 
The following procedures shall apply to the reporting of incidents of harassment, 
intimidation or bullying. 
 

• All acts of harassment, intimidation, or bullying shall be reported verbally to the 
school principal/designee on the same day when the school employee or contracted 
service provider witnessed or received reliable information regarding any such 
incident.   

 
• The principal/designee shall inform the parents or guardians of all students involved 

in the alleged incident, and may discuss, as appropriate, the availability of counseling 
and other intervention services.  All applicable laws regarding student confidentiality 
must be protected.   

 
• All acts of harassment, intimidation, or bullying shall be reported in writing to the 

school principal/designee within two school days of when the school employee or 
contracted service provider witnessed or received reliable information that a student 
had been subject to harassment, intimidation, or bullying. 

 
• A Board member who has witnessed, or has reliable information that a student has 

been subject to, harassment, intimidation or bullying shall report the incident to the 
building principal/designee (if known) and forward an email relating the incident to the 
Superintendent, the Anti-Bullying Coordinator and the Director of School 
Management/Student Advocacy.   

 
• If the Board member who has witnessed, or has reliable information that a student 

has been subject to, harassment, intimidation or bullying is unable to contact the 
building principal/designee, he/she may report the incident to any school 
administrator or safe schools resource officer, who shall immediately initiate the  
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school district’s procedures concerning school bullying.  The Board member should 
also forward an email relating the incident to the Superintendent, the Anti-Bullying 
Coordinator and the Director of School Management/Student Advocacy.   
 

• A pupil, visitor or volunteer who has witnessed, or has reliable information that a 
student has been subject to, harassment, intimidation or bullying shall report the 
incident to the building principal/designee.   
 

• If a employee, contracted service provider, pupil, visitor or volunteer who has 
witnessed, or has reliable information that a student has been subject to, 
harassment, intimidation or bullying is unable to contact the building 
principal/designee, he/she may report the incident to any school administrator or 
safe schools resource officer, who shall immediately initiate the school district’s 
procedures concerning school bullying. 
 

• If a pupil, visitor or volunteer has witnessed, or has reliable information that a 
student has been subject to, harassment, intimidation or bullying he/she may chose 
to report the incident anonymously.  The district shall establish mechanisms for the 
reporting of anonymous tips, i.e. a dedicated email address and/or a tip hot line and 
publicize these mechanisms on the district web site.   

 
A Board member or a school employee who promptly reports an incident of harassment, 
intimidation or bullying, to the appropriate school official designated by the school district's 
policy, or to any school administrator or safe schools resource officer, and who makes this 
report in compliance with the procedures in this policy, shall be immune from a cause of 
action for damages arising from any failure to remedy the reported incident. 
 
A school administrator who receives a report of harassment, intimidation, or bullying from a 
district employee, and fails to initiate or conduct an investigation, or who should have 
known of an incident of harassment, intimidation, or bullying and fails to take sufficient 
action to minimize or eliminate the harassment, intimidation, or bullying, may be subject to 
disciplinary action. 
 
VI.  Investigating Reported Incidents of Harassment, Intimidation or Bullying 
Committed by a Student  
 
A.  Investigation 
 
The Board requires that all violations and complaints of harassment, intimidation or bullying 
be investigated promptly and in accordance with law and the following procedures:  
 

• All investigations shall be thorough, complete, documented in writing and shall 
include, but not be limited to:  
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o taking of statements from victim, witnesses and accused; 

 
o careful examination of facts; 

 
o support for the victim (the victim and aggressor of an alleged incident of 

harassment, intimidation or bullying should be seen by a guidance counselor 
initially to discuss the incident)  additional counseling sessions may be given 
as needed; and 

 
o a determination if the alleged act constitutes a violation of this policy. 

 
• The investigation shall be initiated by the principal or the principal’s designee within 

one school day of the report of the incident and shall be conducted by a school Anti-
Bullying Specialist. The principal may appoint additional personnel who are not 
school Anti-Bullying Specialists to assist in the investigation. 

 
• The investigation shall be completed as soon as possible, but not later than 10 

school days from the date of the written report of the incident of harassment, 
intimidation, or bullying. In the event that there is information relative to the 
investigation that is anticipated but not yet received by the end of the 10-day period, 
the school Anti-Bullying Specialist may amend the original report of the results of the 
investigation to reflect the information. 

 
• The results of the investigation shall be reported to the Superintendent within two 

school days of the completion of the investigation, and in accordance with law and 
Board policy. The Superintendent may initiate intervention services, establish 
training programs to reduce harassment, intimidation, or bullying and enhance 
school climate, impose discipline, order counseling as a result of the findings of the 
investigation, or take or recommend other appropriate action. 
 

• The building principal is the person primarily charged with maintaining the safety of 
his/her school building.  Nothing in this policy should be construed as prohibiting a 
building principal from following the Student Code of Conduct and in dispensing any 
disciplinary consequence or remedial action for the behavior under investigation, 
before the harassment, intimidation or bullying investigation is completed.   

 
The School Anti-Bullying Specialist, in conjunction with the building principal, 
shall maintain all reports and records of the investigation on file.   
 
The Superintendent/designee shall report incidents of harassment, intimidation 
or bullying to the Department of Education through the Electronic Violence and 
Vandalism Reporting System (EVVRS).     
 
B.  Reporting Results of Investigation 

 
The results of each investigation shall be reported to the Board of Education no later than 
the date of the next Board meeting following the completion of the investigation, and 
include: 
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• any services provided; 
• training established; 
• discipline imposed; or 
• other action taken or recommended by the Superintendent. 

 
All applicable laws and regulations regarding pupil and/or employee confidentiality shall be 
enforced.   

 
The Superintendent or his or her designee shall ensure that parents or guardians of the 
students who are parties to the investigation shall receive information about the 
investigation. This information shall be provided in writing within 5 school days after the 
results of the investigation are reported to the Board and include: 

 
• the nature of the investigation; 
• whether the district found evidence of harassment, intimidation, or bullying; or 
• whether discipline was imposed or services provided to address the incident of 

harassment, intimidation, or bullying. 
 

All applicable laws and regulations regarding pupil and/or employee confidentiality shall be 
enforced. 

 
C.  Appeal Process 

 
The parent or guardian may request a hearing before the Board after receiving the 
information from the Superintendent regarding the completed investigation.  

 
The hearing shall be held within 10 days of the request. The Board shall meet in executive 
session for the hearing to protect the confidentiality of the students. At the hearing the 
Board may hear from the school Anti-Bullying specialist about the incident, 
recommendations for discipline or services, and any programs instituted to reduce such 
incidents. 

 
At the next Board of Education meeting following its receipt of the report, the Board shall 
issue a decision, in writing, to affirm, reject, or modify the Superintendent’s decision.   

 
The Board’s decision may be appealed to the Commissioner of Education, in accordance 
with law, no later than the 90 days after the issuance of the Board’s decision. 

 
A parent, student, guardian, or organization may file a complaint with the Division on Civil 
Rights within 180 days of the occurrence of any incident of harassment, intimidation, or 
bullying based on membership in a protected group as enumerated in the “Law Against 
Discrimination.” 
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VII.  Investigating Reported Incidents of Harassment, Intimidation or Bullying 
Committed By A Staff Member or Other Adult 
 
The investigation, reporting of results and appeal process for reported incidents of 
harassment, intimidation or bullying by a staff member or other adult shall be governed by 
all applicable laws, policies and negotiated contracts.  These policies include but are not 
limited to Policy 1312 Community Complaints and Inquiries and Policy 5141.1 Child Abuse. 
   
As with incidents of harassment, intimidation and bulllying committed by a student, a parent, 
student, guardian, or organization may file a complaint with the Division on Civil Rights 
within 180 days of the occurrence of any incident of harassment, intimidation, or bullying 
based on membership in a protected group as enumerated in the “Law Against 
Discrimination.” 
 
VIII.  Range of Responses to Harassment, Intimidation or Bullying 

 
The Board of Education recognizes that some acts of harassment, intimidation or bullying 
are isolated incidents which require that the school officials respond appropriately to the 
individuals committing the acts and provide support programs for the victim(s). Other acts 
are either so serious or represent part of a larger pattern of harassment, intimidation or 
bullying that they require a broader institutional response, at the classroom, school building 
and/or school district levels and/or through referral to law enforcement officials. In 
fashioning an appropriate response, the administrator shall consider the nature and 
circumstances of the act, the degree of harm, the nature and severity of the behavior, past 
incidences or past or continuing patterns of behavior, and the context in which the alleged 
incident(s) occurred.  
 
A.  Individual Responses   
 
For every incident of harassment, intimidation or bullying, the district shall respond to the 
individual who committed the act and provide support for the victim.  Remedial measures 
and disciplinary consequences available to administrators are listed above at III above.   

 
B.  Institutional Responses  
 
Institutional responses are those which address harassment, intimidation or bullying on a 
classroom, school or district wide level, for example the use of surveys, workshops or staff 
training.   
 
School level institutional responses will be formulated by the school principal in conjunction 
with the school Anti-Bullying Specialist, and may include input from the other members of 
the School Safety Team, staff members, the guidance counselor and/or the student 
assistance coordinators.   
 
District level institutional responses will be formulated by the Superintendent/designee, in 
conjunction with the district Anti-Bully Coordinator and may include input from the 
principals, other administrators, the school anti-bullying specialists, and/or the student 
assistance coordinators.  



Page 14 of 21 

HARASSMENT, INTIMIDATION OR BULLYING (continued)          FILE CODE:  5131.1 
 
IX. Retaliation and Reprisal, Prohibition and Consequences 
 
A.  Prohibition 
 
The Board prohibits reprisal or retaliation against any person who witnesses and/or reports 
an act of harassment, intimidation or bullying. The consequence and appropriate remedial 
action for a person who engages in reprisal or retaliation shall be determined by the 
Superintendent and/or principal or their designee after consideration of the nature, severity 
and circumstances of the act, in accordance with case law and Board policies and 
procedures. The Board further prohibits false accusation of an act of harassment, 
intimidation or bullying.  
 
B. Consequences 
  
Any act of retaliation or reprisal against any person who reports an act of harassment, 
intimidation or bullying shall not be tolerated.  Any student, school employee, Board 
member, contracted service provider, volunteer or visitor who engages in the act of 
retaliation or reprisal or who falsely accuses another shall be subjected to consequence 
and where applicable appropriate remedial action, in accordance with applicable law, this 
policy and other Board policies.  In cases where any state or federal law has allegedly 
been violated, the local law enforcement agency shall be notified.  
 

• A person who commits an act of retaliation or reprisal against the individual who 
witnessed and/or reported the original act of harassment, intimidation or bullying, or 
an individual who intentionally falsely accuses someone of harassment, intimidation 
or bullying, is subject to the same disciplinary consequences as the original 
aggressor. 

 
• However, a person who in good faith reports an act that he or she believes to be an 

incident of harassment, intimidation or bullying, which, upon investigation, is 
deemed not to be a incident of harassment, intimidation or bullying, will not be 
subject to disciplinary measures for reporting the incident.   

 
• The level of disciplinary consequence may match the level of the original 

consequences given to the aggressor or may, in the case of a student,  increase to 
the next level of consequence as outlined in the Code of Student Conduct.   
 

• All disciplinary sanctions must be implemented with consideration of the individual’s 
due process rights. 
 

X. Prevention, Dissemination, Publication and Review 
 
A.  Prevention 
 
The Board of Education recognizes that the prevention of acts of harassment, intimidation 
and bullying may be supported by specialized instruction for pupils; staff, Board member, 
and volunteer training; and other workshops/programs involving pupils and the community 
at large in this area.   
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As such, and in accordance with state mandates, the Board directs the Superintendent to 
establish the following: 
 

• Week of Respect - The week beginning with the first Monday in October of each 
year is designated as a “Week of Respect” in the State of New Jersey. The district, 
in order to recognize the importance of character education, shall observe the week 
by providing age-appropriate instruction focusing on preventing harassment, 
intimidation, or bullying as defined by law (N.J.S.A. 18A:37-14).  

 
• Throughout the school year the district shall provide ongoing age-appropriate 

instruction for students focusing on preventing harassment, intimidation, and 
bullying in accordance with the Core Curriculum Content Standards. 
 

• Training 
 
o School Leaders - any school leader who holds a position that requires the 

possession of a chief school administrator, principal, or supervisor endorsement 
shall complete training on issues of school ethics, school law, and school 
governance as part of the professional development for school leaders required 
in accordance with State Board of Education regulations. This training shall also 
include information on the prevention of harassment, intimidation, and bullying 
(N.J.S.A. 18A:26-8.2). 

 
o Teaching Staff Development - each public school teaching staff member shall 

complete at least two hours of instruction in suicide prevention, to be provided by 
a licensed health care professional with training and experience in mental health 
issues, in each professional development period. The instruction in suicide 
prevention shall include information on the relationship between the risk of 
suicide and incidents of harassment, intimidation, and bullying and information 
on reducing the risk of suicide in students who are members of communities 
identified as having members at high risk of suicide (N.J.S.A. 18A:6-112). 

 
o Board Members - within one year after being newly elected or appointed or being 

re-elected or re-appointed to the Board of Education, a Board member shall 
complete a training program on harassment, intimidation, and bullying in schools, 
including a school district’s responsibilities as required by law (N.J.S.A. 18A:37-
13 et seq.). A Board member shall be required to complete the program only 
once (N.J.S.A. 18A:12-33). 

 
o Staff, Student and Volunteer Training -  the school district shall: 
 

 provide training on the school district's harassment, intimidation, or 
bullying policy to school employees and volunteers who have 
significant contact with students; 

 
 provide ongoing staff training, in cooperation with the Department of 

Education, in fulfilling the reporting requirements; 
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 ensure that the training includes instruction on preventing bullying on 
the basis of the protected categories as required by law 
(N.J.S.A.18A:37-14) and other distinguishing characteristics that may 
incite incidents of discrimination, harassment, intimidation, or bullying; 
and 

 
 develop a process for discussing the district's harassment, intimidation 

or bullying policy with students. 
 

B.  Dissemination 
 
The Board of Education believes that the dissemination of information regarding reported 
incidents of harassment, intimidation and bullying and the district’s response, is an 
important way to keep the community aware of the district’s on-going commitment to 
investigate and appropriately respond to reports harassment, intimidation or bullying.   
 

• Reporting to the Board of Education – HIB Grade 
 

o Information regarding specific investigations of harassment, intimidation and 
bullying claims will be reported to the Board of Education by the Superintendent 
no later than the date of the Board meeting following the completion of the 
investigation.  Please refer to Section VI B. 

 
o Information on reported incidents of harassment, intimidation and bullying will 

also be provided to the Board of Education and the public at a public hearing 
which will be held twice a year, between September 1 and January 1 and 
between January 1 and June 30.   At this meeting the Superintendent will report 
to the Board of Education all acts of violence, vandalism, and harassment, 
intimidation, or bullying (HIB) which occurred during the previous reporting 
period. The report shall include the number of HIB reports in the schools, the 
status of all investigations, the nature of the HIB, and other data required by law 
including:  

 
 The number of reports of harassment, intimidation, or bullying; 

 
 The status of all investigations; 

 
 The nature of the bullying based on one of the protected categories 

identified in N.J.S.A. 18A:37-14 such as race, color, religion, ancestry, 
national origin, gender, sexual orientation, gender identity and 
expression, or a mental, physical or sensory disability, or by any other 
distinguishing characteristic; 

 
 The names of the investigators; 

 
 The type and nature of any discipline imposed on any student 

engaged in harassment, intimidation, or bullying; and 
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 Any other measures imposed, training conducted, or programs 
implemented, to reduce harassment, intimidation, or bullying. 

 
• Reporting to the Department of Education 

 
o The information, including but not limited to, oral reports, written reports or 

electronic reports shall also be reported once during each reporting period 
between September 1 and January 1 and between January 1 and June 30, to 
the Department of Education.  

 
o The report shall include: 
 

 data broken down by the enumerated categories including the 
protected categories as listed above and the type of harassment, 
intimidation or bullying (any gesture; any written, verbal or physical act; 
or any electronic communication, whether it be a single or series of 
incidents); and 

 
 data broken down by each school in the district, in addition to district-

wide data. 
 

• HIB Grade 
 
o The report shall be used to grade each school for the purpose of assessing its 

effort to implement policies and programs consistent with law (N.J.S.A. 18A:37-
13 et seq.). The district shall receive a grade determined by averaging the 
grades of all the schools in the district.  

 
o Each school shall post the grade received by the school and the overall district 

grade on the homepage of the school’s website. The district shall post all the 
grades for each school of the district and the overall district grade on the 
homepage of the district’s website. A link to the report shall be available on the 
district’s website. The information shall be posted on the websites within 10 days 
of the receipt of a grade by the school and district.  

 
o It shall be a violation to improperly release any confidential information not 

authorized by federal or State law for public release. 
 
o The Superintendent will annually submit the report to the Department of 

Education utilizing the Electronic Violence and Vandalism Reporting system 
(EVVRS).  

 
o The Superintendent shall accurately report on each incident of violence, 

vandalism, alcohol and other drug abuse, and incident of harassment 
intimidation or bullying within the school district. Any allegations of falsification of 
data will be reviewed by the Board of Education using the requirements and 
procedures set forth in N.J.A.C. 6A:16-5.3(g). 
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o The State Board of Education shall impose penalties on any school employee 
who knowingly falsifies the report. Therefore, the Superintendent shall make a 
reasonable effort to verify reports of violence, vandalism, and harassment, 
intimidation, or bullying.  

 
o The Board shall provide ongoing staff training, in cooperation with the 

Department of Education, in fulfilling the reporting requirements. The majority 
representative of the school employees shall have access monthly to the number 
and disposition of all reported acts of school violence, vandalism, and 
harassment, intimidation, or bullying. 

 
C.  Publication 
 
To prevent acts of harassment, intimidation and bullying and to promote widespread 
awareness of and knowledge of this policy, the Superintendent shall assure that this policy 
is publicized in the following ways: 
 
 Distributed annually to all staff, students and parents/guardians;  

 
 Referenced in school handbooks and the Student Code of Conduct and included in 

its entirety in the Student Code of Conduct beginning with school year 2012-2013;  
 

 Made available in each school building in a way consistent with this policy.   
 

 Information regarding the school district policy against harassment, intimidation or 
bullying shall be incorporated into a school's employee training program and 
provided to full-time and part-time staff, volunteers who have significant contact with 
students, and those persons contracted by the district to provide services to 
students. These individuals shall submit a signed acknowledgement of receipt of 
training materials and are familiar with the reporting protocols.  

 
 The policy will be made available via a link on the district website and the websites 

of the individual schools in the district.   
 

 Students and parents/guardians will be notified that the policy is available on the 
district’s website. 

 
 The name, school phone number, school address and school email address of the 

district Anti-Bullying Coordinator will be published on the home page of the district 
website. 
 

 The name, school phone number, school address and school email address of the 
district Anti-Bullying Coordinator and the school specific school Anti-Bullying 
Specialist will be published on the home page of the each school’s website. 
 

 Information concerning the district Anti-Bullying Coordinator and the school Anti-
Bullying Specialists will be provided to the Department of Education so that this 
information may be maintained on the Department of Education’s website. 
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 The Department of Education’s guidance document for the use by parent/guardians, 

students and district staff to assist in resolving complaints concerning student 
harassment, intimidation or bullying shall be made available, in an easily accessible 
location of the district’s website. 

 
In publicizing this policy, the community including students, staff, Board members, 
contracted service providers, visitors and volunteers, shall be duly notified that the rules 
detailed within apply to any incident of harassment intimidation or bullying that takes place 
on school grounds, at any school-sponsored function or on a school bus, or off school 
grounds that substantially disrupts or interferes with the orderly operation of the school or 
the rights of other students in accordance with law. 
 
D.  Review 
 
The Board of Education believes that review of this policy and the district programs 
concerning harassment, intimidation or bullying will allow the district to better respond to 
complaints of harassment, intimidation or bullying.   
 
As such, the Board of Education and the Superintendent shall annually establish, fund, 
implement, document, and assess bullying prevention programs or approaches, and other 
initiatives involving school staff, students, administrators, volunteers, parents, law 
enforcement and community members. The programs or approaches shall be designed to 
create school-wide conditions to prevent and address harassment, intimidation, and 
bullying. 
 
To assess the effectiveness of its prevention and implementation efforts the Board shall 
annually review the extent and characteristics of harassment, intimidation and bullying 
behavior in the school buildings of the school district.  The Board shall implement and fund 
locally determined programmatic or other responses as appropriate.  These programs or 
other services shall be planned in consultation with parents, students and other community 
members, including appropriate community-based social and health provider agencies, law 
enforcement officials, school employees, school volunteers, students and school 
administrators, as appropriate.   
 
The Board shall annually review the training needs of the district staff for the effective 
implementation of the harassment, intimidation or bullying policies, procedures, programs 
and initiatives.  The Board shall implement and fund locally determined staff training 
programs consistent with the annual review of training needs, the findings of the annual 
review and update of the Code of Student Conduct. 
 
The district harassment, intimidation or bullying policy shall be adopted through a process 
that includes representation of parents or guardians, school employees, volunteers, 
students, administrators, and community representatives. 
 
The district shall annually conduct a re-evaluation, reassessment, and review of this policy, 
making any necessary revisions and additions. The Board shall include input from the 
school Anti-Bullying Specialists in conducting its re-evaluation, reassessment, and review. 
The district shall transmit a copy of the revised policy to the appropriate executive county 
superintendent within 30 school days of the revision (beginning September 1, 2011). 
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The Superintendent shall ensure that the rules for this policy are applied consistently with 
the district’s Code of Student Conduct N.J.A.C. 6A:16-7 and all applicable laws and 
regulations and that all disciplinary sanctions are carried out with necessary due process. 

 

This and all related policies shall be reviewed on a regular basis.   
 
Adopted:  March 11, 2010 
Revised:   August 25, 2011 
 
Legal References: N.J.S.A. 2A:4A-60 et al  Disclosure of juvenile information;  
       penalties for disclosure 
   N.J.S.A. 2C:33-19   Paging devices 
   N.J.S.A. 18A:6-1  Corporal punishment of pupils 

N.J.S.A. 18A:11-1 General mandatory powers and duties 
N.J.S.A.  18A:37-13.2 Anti-Bullying Bill of Rights Act 

   N.J.S.A. 18A:25-2  Authority over pupils 
   N.J.S.A. 18A:37-1, et seq Discipline of pupils 
 

N.J.S.A. 18A:37-15   HIB Policy required 
P.L. 2007, c 129 “Electronic Communication” required 

   N.J.S.A. 18A:37-15.2  Website posting and notification 
N.J.S.A.  18A:54-20  Powers of board (county vocational 

schools) 
   N.J.A.C. 6A:14-2.8  Discipline/suspension/expulsions 

N.J.A.C. 6A:16-1,.1 et seq.  Programs to support student  
 See particularly: development  

    N.J.A.C. 6A:16-1.4,-2.4, 
-4.1, -5.1, -6.1, -6.2, -7.1, 
 -7.9 

   N.J.A.C. 6A:16-1.4(a)16  Code of Student Conduct 
   N.J.A.C. 6A:16-1.4(a)19  Confidentiality 
   N.J.A.C. 6A:16-5.4  Confidentiality  
   N.J.A.C. 6A:16-7.1(a-d)  Code of Student Conduct  
   N.J.A.C. 6A:16-7.6  Conduct away from school grounds 
   N.J.A,C. 6A:16-7.9  HIB Policy requirements 

N.J.A.C.  6A:32-12.1  Reporting requirements 
N.J.A.C.  6A:32-12.2  School-level planning 

 
20 U.S.C.A. 1415(k) Individual with Disabilities Education Act 
Amendments of 1997 

 
Bethel School District No. 403, v. Fraser, 478 U.S. 675 (1986) 

 
Hazelwood v. Kuhlmeier 484 U.S. 260 (1988) 

 
Honig v. Doe, 484 U.S. 305 (1988) 

 
See also Commissioners’ Decisions indexed under “Pupils – Punishment 
of” in Index to N.J. School Law Decisions 

 
No Child Left Behind Act of 2001, Pub. L. 107-110, 20 U.S.C.A. 6301 et 
seq. 

 
 



Page 21 of 21 

 
HARASSMENT, INTIMIDATION OR BULLYING (continued) FILE CODE:5131.1 

 
 
L.W. v. Toms River Regional Schools Board of Education, N.J., No. A-
111-05 (Feb. 22, 2007), 2007 N.J. LEXIS 184 

 
A Uniform State Memorandum of Agreement Between Education and 
Law Enforcement Officials 

 
Cross References:    

1220     Ad Hoc advisory committees 
 1312  Community complaints and inquires  

   1410     Local Units 
   3517     Security 
   3541.33    Transportation safety 
   4111.1/4211/1  Non-Discrimination/Affirmative Action 
   4117.5/4217.5 Standards for Staff Discipline 

4131/4131.1      Staff development: in service 
education/visitations/conferences 

4231/4231.1      Staff development: in service  
  education/visitations/conferences 
5020  Role of parents/guardians 
5114  Suspension and expulsion 
5124  Reporting to parents/guardians  
5125  Student Records 
5131      Conduct and Discipline  
5131.5   Vandalism/violence 
5131.7  Weapons and dangerous instruments 
5141.4  Child abuse and neglect 
5145  Rights 
5145.4  Equal educational opportunity 
5145.6  Pupil grievance procedure 
5145.11 Questioning and apprehension 
5145.12 Search and seizure   
6145  Extracurricular activities 
6164.4  Child study team 
6171.4  Special education 
6172  Alternative educational programs 
9010.1  Indemnification of Board Member 

 
Key Words: Harassment; Intimidation;Bullying;Conduct; Discipline;Retaliation;Reprisal; 
arassment, Intimidation, Bullying Grade; Anti-Bullying Coordinator; Anti Bullying Specialist; School 
Safety Team;Electronic Violence and Vandalism Report    
 
Historical Note:  formerly incorporated in Policy 5131 Conduct and Discipline; Regulation 5131.1R 
Harassment, Intimidation or Bullying, reincorporated into this policy, August 25, 2011.   
 
 
 


